LifeVantage.

COMPENSATION PLAN HIGHLIGHTS

EFFECTIVE JULY 31, 2017

Smart Start Bonus

Preferred Customer Enroliment

Enroliment Options(2

You Distributor Enroliments
Personal Volume™
Platinum or Gold 100PV-199PV 309
Platinum or Gold 200+PV 40%
Silver or Start Kit 100-199PV 20%

Silver or Start Kit 30%

You

Personal Volume"

100+PV 30%

Purchase

Sta

rt Kit

Gold

Platinum 1,000

PV

Launch Bonus

Earn a bonus on all enroliment packs purchased within your Enroliment Tree. If you are “paid as” PRO 3 or higher, you will be
eligible to receive both Smart Start and Launch Bonus. This bonus will pay out to the first “qualified paid as” rank when looking
upline in the Enroliment Tree.®

RANKS PAYOUT RANKS PAYOUT RANKS PAYOUT
PRO 3/4 $500 PRO 3/4 $250 PRO 3/4 $125
PRO 5/6 $500 PRO 5/6 $250 PRO 5/6 $125
PRO 7/8/9 $500 PRO 7/8/9 $250 PRO 7/8/9 $125
PRO 10 $250 PRO 10 $125 PRO 10 $62
EXECUTIVE $150 EXECUTIVE $75 EXECUTIVE $37
PRESIDENTIAL $100 PRESIDENTIAL $50 PRESIDENTIAL $25

Royalty Commission (dynamically compressed)

PAID AS RANK

Minimum Monthly PV
Minimum Monthly OV

Minimum Leg Req.

Maximum % per Leg
1st
2nd
3rd
4th
5th
6th

UNILEVEL

Paid Monthly

7th
8th
9th

30% Generational
Matching Bonus(©)

4% Elite Pool

Enroller

PREMIER

MASTER

Preferred customer purchase limit is 650CV/month.

(3) “Paid Rank” is defined by the most recently completed and closed monthly commission period. You must have 200 PV to earn this bonus which may come from selling product

to Preferred Customers, Retail Customers AND at least 40 PV in personal product purchases.
(4) Monthly minimum PV requirements may come from Preferred Customers, Retail Customers AND at least 40 PV in personal product purchases.
(5) 10% of the OV requirement must come from the equivalent of a third leg.
(6) Earn the full Generational Matching Bonus by being ‘paid as’ Pro 3 or higher and by maintaining a minimum of 200 PV, at least 40 of which must come from personal product purchases. The remaining PV
can come from purchases made by personally enrolled Preferred Customers and Retail Customers. If your PV is between 100-199, you will earn half of the Generational Matching Bonus.
The LifeVantage Compensation Plan is unique. Any charts, illustrations and stated examples of income under the plan are potential in nature and not based on the actual performance of any individual.
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4% of total commissionable sales paid to qualified Pro 7 through Master Distributors.

Pro 4 Pro5 Pro 6 Pro7 Pro 8 Pro9 Pro 10 Executive | Presidential
100 100 100 200 200 200 200 200 200 200 200 200
1,000 | 2,500 | 5,000 | 10,000 | 20,000 | 50,000 | 100,000 | 200,000 | 500,000 | 1,000,000 | 2,000,000 | 5,000,000
1 2 2 2 g g < < 3 3 4 5
100 80/20 | 80/20 80/20 | 60/30/10° | 60/30/10° | 60/30/10° | 60/30/10° | 60/30/10° 40/40/20 40/40/10/10 | 40/35/10/10/5
2% 2% 2% 2% 2% 2% 2% 2% 2% 2% 2% 2%
5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5%
9% 9% 9% 9% 9% 9% 9% 9% 9% 9% 9%
5% 5% 5% 5% 5% 5% 5% 5% 5% 5% 5%
5% 5% 5% 5% 5% 5% 5% 5% 5% 5%
5% 5% 5% 5% 5% 5% 5% 5% 5%
5% 5% 5% 5% 5% 5% 5% 5%
5% 5% 5% 5% 5% 5% 5%
2% 2% 2% 2% 2% 2%
Gen 5

Earn a 10% match of all personally enrolled Distributor’s Royalty Commissions generated from their downline sales. Earn 5% on generations 2, 3, 4, and 5 of personally enrolled Distributors Royalty
Commission generated from their downline sales. To qualify for the generational matching bonus, you must have 100 in new purchase volume from Preferred Customers, Distributors or
Retail Customers during a calendar month and 200 PV. (6)

(1) Atleast 40 PV must come from personal product purchases. The remaining PV can come from purchases made by Personally enrolled Preferred Customers and Retail Customers

(2) Receive up to 40% in Smart Start Bonus on product purchased by new personally enrolled Distributor within their first calendar month, up to 1000CV. Receive up to 30%
Smart Start Bonus on product purchased by new personally enrolled Preferred Customers, within their first calendar month. Preferred Customer Purchase limits may apply.

Pro 7,8,
9&10
share 1%

Pro 8,
9&10
share 1%

Pro 9 & 10
share 1%

Pro 10
Executive
Presidential
share 1%

17020601.05 Page 10of 2
Revised 06/03/2017



LifeVantage.

HEEETEIEE, £ HHY: 201747 H3H
TERRE RS Preferred Customer Enrollment AERIF @
Bl e You = PV

Personal Volume™ ?Eﬂﬁl@%gfﬁ“)
B &4k & 4R 5 100PV-199PV 30% T
O,
lﬁﬂ'ﬁ H &M EARE L 200+PV 40% Ul
SRAREX A FIE 5 100-199PV 20%
SRBBAFIELE 300

RE) s

mR| TEEASABENAEASERDERSES - WRER “iﬁ” R/PROHEZEM - BHBERERHPRERSNHBEE -
EERSHITREBEZGNELHE—ME (a8 F) %R - ()

AMEE

R AR

#H& e & #E & ey
3/44% $500 3/4 4% $250 3/4 4 $125
B4k 5/6 $500 B4k 5/6 $250 4% 5/6 $125
¥4 7/8/9 $500 ¥4 7/8/9 $250 FETELR 7/8/9 $125
KEF4E 10 $250 KEM4R 10 $125 KEM4E 10 $62
1T $150 1T $75 1TH $37
ik $100 st $50 k] $25

RS (BEER) BAR

B AR A : 4 4 4 &t =Y HEHR7 | HEEARS KR 10 am

5 AEPVY 100 | 100 | 100 | 200 200 200 200 200 200 200 200 200
g A5{EOV 1,000 | 2,500 | 5,000 | 10,000 | 20,000 | 50,000 | 100,000 | 200,000 500,000 1,000,000 2,000,000 5,000,000

BINDFENR 1 2 2 2 3 3 3 3 3 3 4 5
BERERE% 100 | 80/20 | 80/20 | 80/20 | 60/30/10° | 60/30/10” | 60/30/10 | €0/30/10° | 60/30/10" 40/40/20 | 40/40/10/10 | 40/35/10/10/5

% | % | % 2% 2% 2% 2% 2% 2% 2% 2% %%

5% | 5% | 5% 5% 5% 5% 5% 5% 5% 5% 5% 5%

% | 9% 9% 9% 9% 9% 9% 9% 9% 9% 9%

5% | 5% 5% 5% 5% 5% 5% 5% 5% 5% 5%

5% 5% 5% 5% 5% 5% 5% 5% 5% 5%

5% 5% 5% 5% 5% 5% 5% 5% 5%

5% 5% 5% 5% 5% 5% 5% 5%

5% 5% 5% 5% 5% 5% 5%

2% 2% 2% 2% 2% 2%

BYLA FIRE B2 B L] FARE ERE

N EX EX EX EX KX
10%, 5% 5%

IRAT AR HE TR AR & PIEIR 1 0%E R ICE 2 & - (RATRMRENEE 2 ~ 3 4$ﬂ%5ﬁlgﬁﬁéﬁﬁﬁ%’iﬁ’]ﬁﬁﬁ%433%1957@7%17_‘:@3&% o NR{RAR
EESKBLERE - RUESARDRIE200PV - R100PV RAEEEE - HHERTEEETMRIE -

. " ok AT W A —  EA A . o W3R 789 [ e
A% FERE RIS HEEN 4% BRBA—EER - AR EASEIERE Pro 7 Z XRS5 #HE L |
1%45 | 194

HEIAR 9 FOK | KEAAR10

HAR10 1% | 1T BUR AB3E
1%

(1) pEZLHOPVREBEAERBE - FITPY HRFEAUAREEEEFNTEES -

(2) WERE S R S —E R E BFRETEhIGE S 0%EAERMEIES - ERA1.000CV - WiEEEEE FE—ARE ARG B EIR £ 30%E AHERREHES -
EmRA 650 CV

(3) rigessmii%) ERHRERMMERNE AESANME - RLEE200 PV EHIULES  RETAREEEEFNEEEF  REVOPVRABAEREE

(4) 5 AR{EPV ERFAHKABEEF TEEFMELOPVEAEREE -

(5) OVESR#910% B3R A 58 = 5 IR fE1E -

(6) snRfREy TREWHARR) AIFHUL - (RETHNZHORBEERSE - RLEF200PV XZHIULES  RETAREBEEFNIEER  REVIOPVRABAESR
FBE o MRIRHI PV 100 2] 199 2R (RAATUEF—FHRBECRES -

LifeVantage s &=t &2 B—HH) - FHEIPEMER - 68RO FHR AT IFER EMEANEREE -

©2017 LifeVantage Corporation « 9785 S. Monroe St., Ste. 300, Sandy, UT 84070 « USA - 800.906.174 « https://hk-en.lifevantage.com 17020601.05 Page 2 of 2
EfRBETERZFLfeVantage IR ET R EER TEH - 201741 A11HEET Revised 06/03/2017



